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Mimili Anangu School is located in a remote community in the far northwest of South Australia in the Anangu Pitjantjatjara
Yankunytjatjara Lands. Mimili is approximately 1350kms by road from Adelaide, including 100km on unsealed roads.
The community has a population of approximately 300 people, and student enrolments fluctuate between 55 and 65. The
school caters for students from birth to Year 12. It includes a school-based preschool and playgroup. Most students' first
language is Pitjantjatjara or Yankunytjatjara. English is frequently only spoken at school. The transience rate is high as the
school can have students who attend for periods of days or weeks and then return to their home communities. The school has
an ICSEA score of 625, and is classified as Category 1 on the DECD Index of Educational Disadvantage. The median ICSEA
score across Australia is 1000. The school population includes 15 (25%) Students with Disabilities
2019 was a busy and exciting year for the school. There was a new Principal, Nadia Mills who was appointed to a five year
term commencing in 2019 and a number of new teachers and Anangu Educators. The school welcomed Christie Barber to a
three year term as Teaching and Learning Coordinator and Rodney Zivkovic as the secondary teacher and also farewelled,
long term staff member, Megan Hooper.
The school embarked on a new stages of Improvement Plan with three gaols focused on literacy improvement. The three
improvement goals for 2019-21 are;
1. If we implement a connected evidence based approach to teaching oral language in Yankunytjatjara, Pitjantjatjara and
English then we will increase student achievement in oral language.
2. f we implement a rigorous, systematic, synthetic approach to teaching and assessing students know
ledge of phonics and de-coding as a part of our focus on the Big 6, then we will increase student achievement in reading.
3. If we implement a whole school, evidence based, approach to teaching writing we will improve student writing levels.
In 2019 all staff participated in the bi-annual Anangu Lands Partnership Conference. The conference was held for the first time
in Adelaide and focused on Culturally Responsive Pedagogies or 'Ngapartji-ngapartji kulintjaku'. Feedback from staff on the
learning during the conference was on the whole very positive. Other key professional learning conducted was; Language and
Literacy levels, oral language development, using the Australian Curriculum to assess writing and the teaching of sytematic
synthetic phonics.
The schools Flexible Learning Program developed into a strong learning based program with the tireless efforts of FLO
Manager, James Fidler and Anangu Educators; Mark Campbell and Travis Smith. The program has approximately 10 students
engaging regularly in a two day learning program based at the TAFE Learning Centre.
Key school events included; swimming carnivals in term one and four which included participation of Fregon, Indulkana and
Ernabella Schools. Whole school bush trips were held each term with an excellent level of community participation and the
Mercedes College visit was again a great success. There was one school camp hosted by Carclew Youth Arts which involved
six students and staff participating in a seven day journey along the Seven Sisters Song Line. This event was a great success
and photos and footage from the event will be included in a new interactive resourse produced by Carclew Youth Arts. Each
term culminated in a family afternoon. These afternoons included a sausage sizzle and community members and families were
invited into the school and classroom to view student learning and discuss student challenges and successes with staff. These
afternoons were a great success with 80% of student families coming into the school.
Overall the year was highly successful with strong learning in all classes by all students.
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This year commenced with a well attended Annual General Meeting and the election of the new Governing Council. This
included; Chairperson, Debra Umala, Vice Chairperson Anita Shilling and governing council members; Anita Amos, Tuppy
Goodwin, Betty Wangin, Betty Campbell, Tania Pumani and Zaavan Fielding.
This year six meetings were held. The Governing Council continued to provide strong leadership in support of managing
student behaviour, working with families and the employment of suitable Anangu Educators. During the year ,when there was
community conflict the Governing Council was instrumental in ensuring that the impact of the conflict on the school was
minimised. The Governing Council Chairperson, Debra Umala, attended the Anangu Lands Conference and supported
Ananagu Educators to participate in a positive way in the learning.
The Governing Council supported PYEC meeting during the year with at least three representatives attending all meetings and
then tabling issues to be discussed at the next Governing Council meeting.
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The preschool is an exciting learning environment for our younger children. They are welcomed and excited to attend.
Partnership initiatives are being developed to attract and retain quality EY staff across the partnership.
We have continued to implement quality play based programs leading to and we are exceeding NQS. Preschool teachers work
closely with Early Years Leaders in the Anangu Partnership and have found the fortnightly teleconferences very useful to build
relationships with other staff while also accessing contextually relevant PD.
We have commenced the implementation of Preschool Numeracy and Literacy Indicators and the stories an example in the
indicators are providing rich ways of looking at, in particular, numeracy in the preschool. The high preschool attendance has
been maintained. Teachers have commenced reporting Literacy and numeracy indicators in Statements of Learning for all
preschool finishers. Culturally rich learning program.
The preschool continued to embed culturally relevant learning by conducting a number of bush trips and commencing a mural
on the concrete outside the building. The new outdoor learning area was used to its best advantage once new turf was laid and
a new swing installed. This outdoor environment continues to engage children and their families in quality learning.
Attendance fluctuated during the year with a high of ten later in the year but also weeks of only two or three students.
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1. If we implement a connected evidence based approach to teaching oral language in Yankunytjatjara, Pitjantjatjara and
English then we will increase student achievement in oral language.
Goal one is on track. We have learned that while teachers were confident that oral language was naturally encouraged and
supported in classes, most were unsure about/uncomfortable with planning to explicitly teach oral language. We have learnt
that disengagement with the teaching and learning cycle in oral language is largely due to inexperience and confusion with
using the language and literacy levels and have taken steps to rectify this. Our next steps will be to support teachers to further
develop their skill and knowledge base in planning for, teaching and assessing oral language through continued professional
development opportunities and encouraging teachers to work collaboratively to plan and moderate. We also need to engage
Anangu Educators with the process so that we can respectfully apply our learning to Yankunytjatjara/Pitjantjatjara oral
language instruction. Our 2019 target has been met for all students who attend more than 60%.
2. If we implement a rigorous, systematic, synthetic approach to teaching and assessing students know
ledge of phonics and de-coding as a part of our focus on the Big 6, then we will increase student achievement in reading.
Goal two is on track. We have learned that our students engage well with the InitiaLit program, which has been user friendly
and allowed teachers to effectively differentiate. Our next steps will be to continue this process, purchasing the InitiaLit 2 kit
and providing professional development to new teachers using the program. We will continue to implement systematic
synthetic phonics across the school for all those who need it. Our new B1 Intervention Coordinator will commence a Literacy
intervention program in 2020 using the Macquarie University resources (Multilit, Initalit etc.) We will continue to refine the use
of Initalit as part of the literacy block.
3. If we implement a whole school, evidence based, approach to teaching writing we will improve student writing levels.
Goal 3 has been less of a focus for Mimili Anangu School in 2019, through steps have been taken to ensure we start 2020
prepared to achieve our targets. We have learned about effective writing pedagogies which have been proven in remote
indigenous contexts. Our next steps will be to commence professional development in these pedagogies for all staff. We will
engage a literacy consultant Ann Morrice in 2020-21 to work intensively with classroom teachers to embed the Ann Morrice
Literacy Cycle in order to improve writing outcomes. We have not met our target this year for goal 3.
Staff continued with Professional Learning time on Monday afternoons to develop shared approaches to the teaching of oral
language, systematic phonics and writing.
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As a school that has less than 20 students ist NAPLAN each year the use of NAPLAN data is problematic in measuring student
growth. Large fluctuations can result from the small cohort of students in each year level. As a Partnership the Anangu Lands
has used a number of other measures to guage student performance and achievment and measure student growth. This
includes the PASM, Concepts of Print, Running Records and Lanaguage and Literacy levels. This information is collected and
stored in the Scorelink system. Unfortunately this year the school has had issues with the Scorelink system and therefore this
collection of data is incomplete.
During 2019 as part of the schools improvement goal around oral language teachers have been using the Language and
Literacy Levels to level student oral language. The goal set for 2019 was; 'Every student will move up one Language and
Literacy (oral interactions) Level each semester in English.' This goal was achieved for all students who attend school 60% or
more.
We have also seen some particularly strong growth in the years R-3 as measured by the tools provided as part of the Initalit
Program. We have seen our Reception students achieve the goal; 'By the end of Reception all students will achieve at least 70
on the initalit screener.'
In terms of SACE data; during 2019 we did not have any student enrolled in SACE subjects as we were unable to fund a Senior
Secondary class. We did have students participate in VET learning at the Trade Training Centre at Umuwa but none of these
students have used the VET learning to contribute to SACE completion.
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During 2019 there was no Remote Schools Attendance Strategy operating in Mimili. This has had a small impact
on attendance across the year. There was also significant cultural business during term four held in Indulkana
which took many families away from Mimili for most of the term.
During 2019 the school used the Anangu Coordinator and Anangu Educators to facilitate discussions with families
around the importance of attendance at school every day. Attendance at school every day is recognised and
rewarded at assembly every Friday and at whole school events during the year.
Unfortunately travel for health and cultural reasons continues to take children away from Mimili and school for
extended lengths of time and whilst the children are away they rarely attend another school. Governing Council has
been working with school staff to educate the community around the effects of poor school attendance on learning.
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Preschool enrolments continue from our playgroup with the majority of families choosing to access preschool for
their Anangu children at 3 years old. This transition is strengthened by the strong relationship between playgroup
and preschool with family days and combined community events for opportunities for children to experience the
preschool learning environment.
Mimili continues to have a pool of transient children who travel with families from various communities and access
preschool when they are in Mimili. We strongly support visiting children to attend and work hard at sharing this
message with Governing Council, staff and families.

This year the Behaviour Management Policy was reviewed and renamed 'The Responsible Behaviour Policy'. This
review process involved the staff (teachers and Anangu Educators) and the Governing Council. The reviewed
policy was ratified by school staff in term four 2019 and will be ratified by Governing Council in term one 2020.
The school continues to collect behaviour data in EDSAS and has a clear plan for managing student behaviour in
the class and for managing more serious incidents.
During terms one to three the school employed an inclusion support teacher. This teacher was used to work one
on one in class with students requiring behaviour support. This program had mixed effectivness. Unfortunately
when the teacher left at the end of term three the school was unable to recruit to the position for term four.
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This year 43% of staff participated in the Psychosocial Risk Survey. This survey has provided the school with very
detailed data around how staff feel about their work at Mimili Anangu School. During 2020 this information will be
used to develop a Wellbeing Action Plan for the site.
Governing Council has continued to work with the community to develop an understanding of their satisfaction with
the school and the learning and wellbeing of students. At each family afternoon leadership staff discuss the
successes and challenges of the school with family members in order to develop an understanding of client
satisfaction.
One key message throughout 2019 was the perceived lack of appropriate programs for Senior Secondary students
and the lack of camps provided by Mimili Anangu School.
With this in mind in 2020 the school will employ a Senior Secondary teacher to provide SACE learning programs for
students. In addition, camps have been planned in consultation with Governing Council for all classes in the
school.
In terms of student satisfaction informal data has been collected by classroom teachers throughout the year. Our
students are happy and feel supported and safe at Mimili Anangu School.
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100% of Preschool children continued to Mimili Anangu School in their foundation year. These children are all
residents of Mimili. Many of the children who leave the school enrol in other Anangu Lands schools, while the majority
of the students enrolling interstate as a destination, have moved to Northern Territory, Pt Augusta region and
Adelaide. As there were no year 12 SACE graduate students during 2019, there is no data on school finishers gaining
employment.

The Anangu Lands partnership of schools continues to contribute funds to the employment of a dedicated screening
officer for Anangu employees. Mimili school contributes $5000.00 p/a to the role.
Due to the length of time some screening processes may take, employees are encouraged and supported if
necessary, to begin the application and renewal process six months in advance of employment or expiry. All
employees at the school have a Relevant History Screen.
An electronic data base is kept of all employees, visiting specialists and volunteers and their current Relevant History
Screen status and expiry dates.
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$1,932,545.91
$108,774.70
$53,024.03
$0
$103,581.80

N/A

N/A

N/A

Better schools funding was used to build capacity of Anangu and teaching staff, both
on and off site training provided opportunitiues to strengthen effectiveness of
classroom practice.

N/A

Implementation of Initalit program and Maqlit to support literacy learning in the early
years and R-3.
Anangu Educators employed to support differentiated practice in all classrooms.
First Language Maintainence and Development program supported with 0.2
Coordinator time to support programming and planning with Language Facilitators.

Decrease in severe behaviour
incidents by 20%

Employment of an SSO to support students with disabilies above the hours funded under the IESP
program.

TRT time used to support Preschool teacher to work with Support Services and One Plan team to
develop One Plans for all children with review processes every 5 weeks.

Funding was used to support teacher and Anangu Educator participation in professional learning
opportunities. Such as; Lands Conference, Early Years Conference and Berry Street for Early
Childhood Leaders.

